CITY OF HAVERHILL
CITY COUNCIL AGENDA

Tuesday, March 18, 2014 at 7:00 PM

City Council Chambers, Room 202

. APPROVAL OF RECORDS OF THE PREVIOUS MEETING

. ASSIGNMENT OF THE MINUTES REVIEW FOR THE NEXT MEETING

3. COMMUNICATIONS FROM THE MAYOR

. NO SCHEDULE

. UTILITY HEARING(S) AND RELATED ORDER(S)

4.1. Document 28, Petition from National Grid requesting pole location near 127 White st; Plan 12721270
4.1.1. Document 28-B, Order to grant pole location near 127 White st; Plan 12721270 Attachments

. APPOINTMENTS

5.1. Confirming Appointments:
NO SCHEDULE

5.2. Non-Confirming Appointments:

NoO SCHEDULE

5.3. Resignations;
NO SCHEDULE

. PETITIONS

6.1, Petitions:
NO SCHEDULE

6.2. Applications:
NO SCHEDULE

6.3. Annual License Renewals:

6.3.1.1.Hawker Peddlers License Renewals 2014:
NO SCHEDULE

6.3.1.2.Coin-Op License Renewals 2014:
NO SCHEDULE

6.3.1.3. Sunday Coin-Op License Renewals 2014:
NO SCHEDULE '
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CITY OF HAVERHILL
CITY COUNCIL AGENDA

Tuesday, March 18, 2014 at 7:00 PM
City Council Chambers, Room 202

6.3.1.4 . Drainlayer Renewals 2014:
No SCHEDULE

7. HEARINGS AND RELATED ORDERS:
| NO SCHEDULE
8. MOTIONS AND ORDERS _ .
8.1. Order appropriate $380,000 from Free Cash & transfer to Veterans Expenses for Veteran Benefits
Attachment

1
8.2. Order authorize payment of bills of the previous years and further authorize payment from current year
departmental appropriations as listed:
Northeast Fire System Inc $972.69  School Department  Aitachment

8.3. Ordinances (File 10 Days)

9. UNFINISHED BUSINESS OF PRECEDING MEETINGS

9.1. Document 10-C, Communication from Mary Carrington, Human Resources Director, submitting
Memorandum of Agreement and Salary Ordinance for Haverhill Superior Officer’s Group Attachment
9.1.1. Document 11-C, Ordinance re: Salaries — Law Enforcement, Superior Officers
Filed Mar 6 2014 Attachment

9.2 Document 12-H, Ordinance re: Parking — Delete Handicap Parking - 17 Arch av
Filed Mar 6 2014 Attachment

10. COMMUNICATIONS AND REPORTS FROM CITY OFFICERS AND EMPLOYEES
10.1. Monthly Reporis:

NO SCHEDULE

10.2, Communications from Councillors:

10.2.1. Communication from President Michitson requesting to discuss violent crime in Haverhill
Attachment

10.2.2. Communication from Councillor Mary Ellen Daly O’Brien requesting a discussion regarding
Winnekenni Park forest thinning project Attachment
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Tuesday, March 18, 2014 at 7:00 PM
City Council Chambers, Room 202

CITY OF HAVERHILL:
CITY COUNCIL AGENDA

10.2.3. Communication from Councillor Ryan requesting a discussion regarding the Route 110 rest

area that was re-opened last year

10.3. Communications from City Employees:

NO SCHEDULE

11. Resolutions and Proclamations
NO SCHEDULE .
12. COUNCIL COMMITTEE REPORTS AND ANNOUNCEMENTS
12.1. CoUNCIL COMMITTEE REPORTS
NoO SCHEDULE
12.1.1. DOCUMENTS REFERRED TO COMMITTEE STUDY
NO SCHEDULE

13. ADJOURN

Attachment
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d Feqring (V0o b 1K
(3\ Questions contact — Tim Williamson 508-935-1650
PETITION FOR POLE AND WIRE LOCATIONS A]/ ' I
North Andover, Massachusetts .

To the City Council
Of Haverhill Massachusetts

NATIONAL GRID requests permission to locate poles, wires, and fixtures, including the
necessary sustaining and protecting fixtures, along and across the following public way:

White St- Install one solely owned pole #13.5 near 127 White St, location begins at a point
approximately 60 feet west of the centerline of the intersection of White St and Portland St.
Location approximately as shown on plan attached

Wherefore it prays that after due notice and hearing as provided by law, it be granted a
location for and permission to erect and maintain poles and wires, together with such sustaining
and protecting fixtures as it may find necessary, said poles to be erected substantially in
accordance with the plan filed herewith marked — White St- Haverhill Massachusetts

12721270 February 10, 2014

Also for permission to lay and maintain underground laterals, cables, and wires in the
above or intersecting public ways for the purpose of making connections with such poles and
buildings as each of said petitioners may desire for distributing purposes.

Your petitioner agrees to reserve space for one cross-arm at a suitable point on each of said
poles for the fire, police, telephone, and telegraph signal wires belonging to the municipality and
used by it exclusively for municipal purposes.

IN CITY COUNCIL: February 25 2014

VOTED; that COUNCIL HEARING BE HELD NATIONAL GRID m %/
MARCH 18 2014 BY (C By
Attest: Engmeerlng Department

City Clerk
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B may be ereeted an th i

Questlons contaet Tlrn Wllhamson-SOS 935 1650'_ _

_ORD ER'FOR POLE AND WIRE LOCATIONS T

Whlte St- Install one solely owned pole #13 5 near 127 Whrte St locatron begms at a pomt

' apprommately 60 feet west of the centerlme of the 1ntersect1011 of W'hrte St and Portland St

Crty/ToW’n 'Of e R Massachusetts held on the . ._j day of ' 20

Cxty/Town Clerk

Recerved and entered 1n the records of locatlon orders of the Clty/Town of
BOOk T B ‘ Page -- . i

Attest c o
C1ty/Town Clerk

hi dle; __'blove referred to S
poles whleh may erected thereonu r_tlus order R A




Document

CITY OF HAVERHILL

In Municipal Council

Ordered:

That $380,000 be appropriated from Free Cash and transferred to Veterans Expenses for veteran

benefits.
‘ \
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JAMES J. FIORENTIN &)

MAYOR = "
CITY OF HAVERHILL,
MASSACHUSETTS

March 14, 2014

Council President John A, Michitson and
Members of the Haverhill City Councii

RE: Transfer Order

Dear Mr. President and Members of the Haverhill City Council:

Crry HALL, Roowm 100
FOUR SUMMER STREET
HAVERHILL, MA O 1830
PHONE 978-374-2300
FAX @7 8-373-7544
MAYOQOR@CITYOFHAVERHIL.COM
WWW . CLHAVERHILL.MA.US

Enclosed please find a transfer order to transfer the amount of $380,000 from Free Cash to Veterans

Expenses for veteran benefits.
The Order is enclosed and | recommend approval.

Very truly yours,

Y P

James J. Fiorentini
Mayor

1F/ah

Encl.




Document

CITY OF HAVERHILL

In Muﬁicipal Council

Ordered:

"That in accordance with General Laws, Chapter 44, Section 64, authorize the payment of bill(s) of the previuua yars dik 1o Turther
authorize the payment from current year departmental approprlatxons as listed below:

Vendor Amount Account

Northeast Fire System Inc $ 97269 School Department

FPage 1




RTHEAST
RE SYSTEMS .«

18 Mountain Ave 7
Malden, MA 02148 MA License; 265C

Phone # 781-324-6337 Fax# 781-322-6299

Bill To

City of Haverhill
Facilities Dept.

4 Summer Street
‘Haverhill, MA 01830

Date

invoice #

6/17/2013

4945

Job

Rep

Terms P.O. No.

Net 30 BILL EVANS

Quantity

Description

SERVICE ADDRESS:

Haverhill High Schoof 137 Monument Street - Hav
Addressable Monitor Module w/flashscan

Labor charge - Prevailing Wage Tiago 6/17/13
Labor charge - Prevailing Wage Rob 6/17/13
Troubleshoot beam detector in weight room. Troub

o

erhill, MA

le mismatched equipment tamper module N3L2M3. Supplled and replace:

the tamper module and realigned the beam detector. Work complete.
D) A\TT§ r‘n_
Sales Tax (0.0%) $0.00
Total $972.69
odi
Payments/Credits 000
Ralance Due $072.69




City HALL, Roowm 100
FOUR SUMMER STREET
HaAVERHILL, MA 01830
PHONE 978-374-2300
FAx @78-373-7544

' ' MAYOR@CITY OFHAVERHILL.COM
CITMYASST‘AIC_:{{—?JZEEI:[LL WWW. CILHAVERHILL MALUS

JAMES J. FIORENTINI
MAYOR

March 14, 2014

Council President lohn A. Michitson and
Members of the Haverhill City Council

RE: Transfer Order
Dear Mr. President and Members of the Haverhill City Council:

Enclosed please authorize the amount of $972.69 from School Department for payment of invoice to
Northeast Fire System Inc., for work performed on 6/17/2013.

The Qrder is enclosed and [ recommend approval.

Very fruly yours,

James ). Fiorentini
Mayor

JJFfah

Encl.




Haverhill

Human Resources Department, Room 306
: ; Phone; (978) 374-2357 Fax: (978) 374-2343
Mcry Corrlng’ron ‘HR Director — mcarington@cityofhaverhill.com

Denisé‘ McClanahan, HR Technician - dmeclanahan@cityofhaverhil.com

]

TO: Mayor James J. Fiorentini

FROM: Mary Carrington, Humqn/Rés@(es Director
DATE: February 25, 2014

RE: Salary Ordinance & MOA submission

Attached please find the ordinance and Memorandum of Agreement for the Haverhill Superior Officer's Group
as a result of their recent negotiations. As requested by City Solicitor William D. Cox, Jr., please submit these
documents to fonight's Haverhill City Council meeting for action.

MC/dIm

4 Summer Street Haverhill, MA 01830 www.ci.haverhill.ma.us/departments/hr/index.htm




Memorandum of Agreement
between
City of Haverhill (the City)
and
The Superior Officers Group (the Union)

This Memorandum of Agreement is subject to ratification by the membership of the
Union, and funding by the Haverhill City Council as required by law. For purposes of further
negotiations and/or impasse procedures, this Memorandum shall be considered off-the-record
until such ratification and funding occur. Failing such ratification or funding, both parties will
be free to revert to their on-the-record positions, and this Agreement will not be admissible in
any proceeding between the parties.

Upon approval of this Memorandum by the Mayor and the Union’s negotiating team the
parties shall jointly request that the arbitration hearing scheduled for March 5, 2014 be
postponed.

1. Duration. This Memorandum sets forth the material terms of two agreements
between the parties. The first agreement will cover the two-year period between July 1, 2012
through June 3h, 2014, The second agreement will cover the two-year period between July 1,
2014 and June 30, 2016. There shall be one Union ratification vote covering the two
agreements, and one vote of the City Council to appropriate necessary funds in accordance with
M.G.L. ¢. 150E, §7(b).

The 2012-2014 Agreement.
2. Salaries. Under Article XXII, Section 1 salaries shall be increased as follows:
Retroactive to July 1, 2012 ... 1.5%

Retroactive to July 1, 2013 ... 1.5%




3. Special One-Time Wage Adjustment. Whereas the parties wish to correct any

inequities which may have resulted from the differences in salary increases granted to patrol
officers in the period of July 1, 2008 — June 30, 2012 and awarded to fire fighters in the so-called
Katz award in 2012, the parties agree to grant the Superior Officers a 4.75% pay increase
payable as follows:

e 2.50% retroactive to July 1, 2013; and

e 2.25% effective in the last full payroll period of June, 2014

4. Educational Incentive Pay, Continue in effect the provisions of Article XXIX,

sections A-E and add the following section;

[

F. The phase-out provided in other sections of this Article
is modified to provide an annual educational stipend of
eight-thousand five-hundred dollars ($8,500.00) only io
officers who meet the following criteria:

(1) Three sergeants who have been promoted into
this bargaining unit as of the date of ratification of
this agreement who have a bachelor’s degree or
better in an accredited criminal justice progtam
(including a law degree); or

(2) Future promotees into this bargaining unit who
were receiving the 20% payment for a
Baccalaureate degree or 25% payment for a
Master’s degree in law enforcement {or for a degree
in law) from an accredited institution as of February
19, 2014, the date of acceptance of this Agreement.
It is understood that the annual payments for the three sergeants referred to in sub-section
(1) above shall commence in November, 2014.

It is understood that the stipends under this section and section D are not included in base

pay for any purpose.




5. Drug and Alcohol Testing. The City and Union agree to add a new Article to the
agreement modetled on the Bedford police drug testing policy (attached), with the addition of
anabolic steroids as a prohibited substance, This agreement does not alter the obligation to
follow Rule 114 of the Haverhill Police Rules and Regulations Manual.

6. Injured/Sick I eave/Light Duty. The parties agree to amend Article XVIH - Injury
Leave to read as per Article 15 of the 2012-2014 Labor Agreement between the City of Haverhill
and Haverhill Police Patrolmen’s Association. See Attachment B. It is understood that in Fiscal
Year 2014 the stipend payment provided in the last paragraph of that article shall be made within
sixty (60) days after the funding of this Agreement.

7. iSii:-,l\: Leave Buy Back, Add to Article XXXI, as section (d), the following:

The City and Union agree that all employees hired on or afier July 1, 2014 shall be
considered ineﬁgible for Sick time “buy back”. Those bargaining unit members who are on the
active payroll Lf the Haverhill Police Department on June 30, 2014 shall be eligible for Sick
Time “buy back” and shall continue to be entitled to such benefits. Any Police Officer who was
employed by the Department on June 30, 2014 and is subsequently promoted to a Superior
Officer position shall remain eligible for sick leave buy back benefits as a Superior Officer.

8. Detective Supervisor Pay. Effective in the week following City Council funding
of this Agreen‘ient, Detective Supervisor Pay shall be increased to fifty doliars ($50.00) per
week. It is understood that detective supervisors on call shall not teceive any time due for any
time so assigned as on call.

9. AVL (Automatic Vehicle Locators). The City and Union agree fo the use of the

AVL system in all police. units that contain a mobile data terminal. Additionally, the City and




Union agree that the AVL system will be added to all other vehicles used by barga.ining.unit

members when technology “acceptable” to the Chief of Police and the Union becomes available.

10. License To Carry - Add to the last paragraph of Article XXVIIiI, Miscellaneous,
the following:

Any police officer hired after July 1, 2012 who becomes a member of this bargaining unit
shall be required to maintain, as a condition of employment, a valid Massachusetts License To
Carry under the provisions of M.G.L. ¢. 140, §131ff.

11.  Biweekly Payroll. Upon acceptance of biweekly pay by the two other public
safety unions, including by any interest arbitration award, employees in this unit shall be paid on

a biweekly basis. The City shall provide employees no less than 90 days” notice of same.

The 2014-2016 Agreement.

12. AII other terms of the 2012-2014 agreement shall be continued in effect for a two-
year period from July 1, 2014 through June 30, 2016, with the exception that the following wage
increases in Article XX, Section 1 shall be granted:

o Effective July 1,2014 ... 1.25%

s Effective July 1, 2015 ... 1.25%

Dated: February 35,2014

HAVERHILL SUPERIOR OFFICERS CITY OF HAVERHILL,
By its Mayor

L ; ?m TPresskent —ﬂ:é=£47¢t7==-¢""
y James J. Fiorentin
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Sip =2 -4 T

d»L Lo ‘13[

4 M\%}/

Q\\‘\ so'[acﬂv(




ATTACHMENT A




Lricfe3d
DRUG/ALCOKOT, POLICY.

A. PURPOSE . .
The Town and the Unfan. recigiive ‘that Police Officer is a, safety seasitive position, and that the

Bedford Police Department must yeraby drug and. alcolro! free fn otdér tor apehinigidh its vifal public
safety mission. Polive prieohhel fropaiicd by diugs or-alooho} createan-unreasonstile. danger to their
fellow officars, and t3-the piblis.. Insaddition, drug and allsohol abyse jmpais the haalth, well-heing and
productivity of the polisedpartmentid ftaragibers,

B. PROHIBIFEN CONDUGT ) .
I The following toritict shal domstitinté an.offense undir this Asficle.
a. The use, iransfer, manulhcture, sals or unenthiorized possession of any illegal. drug when not
related to the Jewfifperformance of polios dutics.
. The vsg-or Santhistized possession-of dlcohol. during working hours, or while using Town
vehicles'or fueilities, and whennot rélated to i lawil perfutmance o poliee duties.

o. Drivingywndertheinfuene ofieleotiod ar drugs.

d. Reporting it woik with Hie.metabolite of an iltegal dmg in the bleod, with a blood alcohol
leve] abover0.02, or imphired by dimgs er alcoliol.

2. Any etaployee Who s ameted for or convicied of 8 drugrelated offense or driving while
intoxicated must notify; ihe Chief within 24 hours ar priot {0 reporting to dity whithever is shorter,
irrespective of whether the condost etinred dutiii Werkisg tizme,

C. PROHIBITENDRU . .

For the purposes gf this. Auiely; srabibited drigs inglide all subighafives-ineludad in Schedules 1through
T of the Contrlie Substarinds A (2 ULS.C. §818), ‘Yeohuded among fhose drygs aserwmarijuans,
cocaine, opiatss, pheneyefidine {FGP), amphetamines. and methamphietemines, Possession of a
cantrolled substance without & doctors resoripition or othir legil authorzation Wolatés this Aricle and
may be illegal.

An employee who.is iaking-a conrolled substance under a valid prescription should check with his or
her physician to ensure ihat tie giedicution will nol-fferfere with the cmployess abitity to work safely
and officiéntly.. Ay giestivn ordoubiz shenld he:aized with the Chief .Kbuse of validly obtained
prescription drugs will be teatedinthe same mamer asabuse oFalsohal. Atinge of préseription drugs in
all other cases will be troatedianpbnge 6filugal doigs.

L Employets are required tesubmit, th divis andfor alcohbl testling in the Rllpwing simations:

a. New Hirss ' .
Bach new emplayes will subniitto-a ding test shopily affer hisorhitr date of hire.

b. Reasorable Suspicion:
Whea the Towa has reasonable suspicion that sn employee: has reported to work or is
working while impaired by-trugs or aleohol, or hds vsed Mepal dmge, the Town will direct
the employeeto répoait firs ditig snd/or-aleohol test,

c. Post-hcidenir
Aliy employes invelied in aivdocident o the job ar an ricidetit invalving an unsafie practics
of viglation of a safélly ruls, slanilard or policy, resulting in serious irjury or serious
propeity damage, tay bb diregied by s Fowiito subiit to a.ding ardfordlesbiol test,




B.F.0h, Comngt Suly |,77002. hune 500, H

d. Fol !

An retiiplayed Wit S vislated thie drbg and aloohol poliey;, but It been discharged,
fhay ba réquitad 4o submie to followup testing as a ‘contlifion uf his of her continued
employment: A peogmam of fllaw-isp tésfing will b sel foothin weiling and will gencrally
contitiye for a petlad.ofno longer than 2 years, IftheBillow-up fe3ting périod continues for
longer than 2 years, it must b a éomponent of a tebabilitation: program. During a foltow-up
testing peciod, ari ¢ngluyes will be bubject to.a reasonsble nomber of unarméniiced tests for
drigs and/or algohot,.

165 (-3
A Beiliay o refusal to Subnti 1o testing 29 outfined dbdve, uf 7élie to coopérate with the
testing lahoratory, shall Be: treated a3 & positive test.  This provision shall -not apply in
sityations Whm’ﬁ;ﬂ Town determitiex (b6 failure 10 sibmit 10 1esting was through no fault
of the eininges o _

2 Aledhél Testing Procesfives: .

The Town will divest the entployeso.tenon io the testing abiorstory for a Blood ot breathalyzer test. In
the case of a hlgod test, bload will be drawn suly by a gualified misdica) proféssionsl, in accordance
with accepted medical standards, A-biathalyser fogt will be administered by a qualified opertor. If

administered by BedRird polfve-petsoinel, it twould be atlministered by gn offive preferably superior
but at ledst oqual in:rati, 415 ey he aliministared on the premises of the Town (e.g;, by the Bedford
Police Department, ur offiar Y2t enforement ey 1{& emfilayee’s blood:alcohal level shall bs
reported to the Fowh immidintety; .
3. Drup Testing Provefores:

a. Collegtion:

Ax enployes:subjatt fo ditig testing will be direttid-in writingto 1éport at 3 specified time
to tha testing leboratory cerfifielt the 1.8, Departtnent of Health and Human Scrvices.
Collestion of @ e sample -will be supervised by qualified medical personnel, in
acecrdapies willi thie procedures established, by the testing labofatory, ‘The sample will be
projitily staled end Iatieled, in the empliyee’s presence, (o aveid conlamipation, tampering
or canfusion of samples, Employees teporting For a.drug test shauld beprepared to produce
picturs tdentificatitle, If 2n einploiyée has faken any preseription drugs, er bas any other
tezison to, belige that the fest will vesult in a falye posttive the einpfoyee -must iform the
teating labomtory before taking. e téit. ‘When & sdtnle jo taken ft-j9 eplit; in. secopdance
with the testing labioitony™s Siindard procedure.  One. sample & tested atid the other is
presérvell. The endploveshas a right 1. have the-sécand gptiple senf (0: 4 different lub for
testing.. .
b, Frotesting:
Urine saimplés Wikl be soreancit initially hyun Immynosssay-or industry-siandard screening
®sl. appraved Gy fhe Dopartorer of Hedlth & Husnan Services, with positive results
confirned by ©py Chiomategraphy/Mass Spestromietry or an dpdestcy-siandard
corfirmivitiy tedt approved by the Igégamam of Halth & Human Servives. Testlig will
be performed in sooondance with fedetal gdvémment standards, ‘under the supervision of
qualified shedical anl Tabitetory personniel esployed by the téiting feboratory. The
Isboratary will, test all samples. for the. presehee. of magjuana, cocaine, opiates,
pheneydlidine (BCP), i amplietisiifistfmetliamphetaniings.

¢. Reporting of Resi;
The results of a rug or dlisohol fesp will be repotted-verbelly and it weiting 1o the Chief or
the pérson He delinates fpr recsive those resulis. The testing latioratory-will reveal Lo the
desigratel] dffiial orily whethier the employee hastessived a result of negative for drugs or




BE.OA ContmetIuly 1,2002- $ima302005 20

positivé for drugs. “Fhe jesults of the drug test will be dnaintsited in fhe strictest confidence
by the Fown andwill not e disseminated except oma “heed to-knaw” basis,

Positive: Resilfs, p: a-positive lest fareporied to the Town by the testing Iaboratory,
the:dcetor whi inibrirs e risies (“Sfedioal Reoview Officer"y will gongidér whethet the
positive test xeault wed cavsed by legal dmg uss (pusuant fo a validly obtained
prescription). The Medinsl. Review: Oificer shall reyuire that the kmployse. produge any
necessary writted: oot} snd the einployse dhall authores tie Medicdl Review Officer to
obtain finther infozmation fom his or-her healih cars providers. 'If the Medical Review
Officer dutermines that the eniployer's explanation is medically corruborated by the test
resulis (p.g., the siibstines ideitified in thp lest is contiined in Hie preseribed dmg) then the
test will be reporizd ip the Town as “negetive®. The laboratory will not provide to the
Town any- infumiation it {émins cogeerniig préseription dmgs that the employee i taking
pusguant 1o a valldly shisined preseription.. ¥ the Medical Review Officer i unable to
obtain the emfloyee’s opoperstion in order to make this delermination- the positive result
will e reported 1o fhie ariployer.

The testing libigratory shalk be selected by the Tewn, and shafl bet cerlified by the US.
Departmpnt; 4C Hedhh amd Honig Senvicss, The Town will votify the- Union of the
laboratory selected..

Thie parties undarstand that thie sésttig. lab will follow jirogedues deyipned fo maintain the
chain.of custody-of samples:and thershy cnsura the integrity of the samples,

4. Overtiingt .
Off-duty employees divgeted 8 betégled by the Town wnder Sections IV Lb. and D.1.¢ dbove shall be
paid overtime in.avoordarice witl the provisions-of Ardicle 11 of fhis Agreeraent..

)
E. SEARC] -
The Tovm Ras the rightto-search for alochelor drugs oo Town owned.oragntrelled prentises, inoluding
in desks, toolboes, Town vahicles, lodters, or it other conlainers on the premisés that. may concesl
substances prohibited by this pdlivyi. During any such sedroh one or moré union members may be
present, :

F. ENFORCEMENT
1. Any employee: who vidlates this Adicle will ondinarily be aildeci to diseipline up to and

including discharge, In st} 4 case; e einploses's bontinued emplowidat may be subjest to certain
conditions, which rmay inslude partivipation {o s. rehabilitation picgram, andfGr follow-up drug and
aleohol tesiing. :
2. In the case of e fiest 4fenss Suvolving fhic sbizse of aleohl or walidly ohitabied préscription
drugs, the Town. may take disciplinary action exélusive: of discharge. Ih arder to gualify for this safe
harhor For the first offanss, heemploykeshali berequired to meet tHe Followinp danditfons:
a. The cmployae will be soreeed and svaluated Sor suljstence abuser by a substance abuse
(professTonal ("SAPYS desiginated by the Tawn.
b. “The SAP will priwide the vasults of the ahove soreéning nid svaleation to the employee end
to the Town, along with the SAP"s recommendations. for fredtment, The:cmployee shall
‘take any necessary Steps-to velgage the SAP-to.conimunigate and shate information. with the
Towit.
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c. 'The recommendedireatment plan will be set-forth in wiling; and-shell inchude reasonable
nuber of Tolioge-yy 1edts swithin & set petind of thine, Kised yipdn tho-recommendation of
the SAP. Tho employéa shall bé required to abide by all mspects: of the irealment plan,
provided fhat any such requiresnssits do not-catitradic sny other aspet of tis poliey.

d. 'TTie employet:stiall bt te.resgionsiBitity for tho oost df the evaliiaian and any treatment
recomsmended, fothasetent its-nof covered'by hesth-insurasies. Any leave required for
ihé pugpbte GF atienting treatient, of dug 1p the employee’s liwapidcity to perform the
edsential-Aiseiiona of thesjoly; shall:-hermpaid, FHowever, unpald leave may be covered by
atcraed puld lewve'to the extent permited by e Towg’s Fainily and Medical Leave Folicy,
except Where e Jeave ik Sontrtenitlys withh dietplinary-sushichsion.

e. Fuilure fo abide:by the conditions herein, or the treatment.plan, orany subsequent violation
of this Arpicle, $hall sibjectihe employes to diseiplineup o and fiedidivg discharge.

3. The provivions set-forth fit wection 2a-¢ above shall be available to first offenses involving use
of other dmgs enly in ceses whate The employee. voluntarily seeks substange abuse. freatment, andl
reports this in writiag te-ikia Chief, pifr to belng ideitified as being in vielation of this palicy through
ather means. T

Any Town ewployesmay Istance with treatment of-a-dmg or alcchol dependency problem
through the employee assistance prograin (“BARY: Bujployees sy voluntarily request shch help or the
Town may require patticlpation i s BAP a8 2 candition ofcantiriusd etnploymieit. An cmployee’s
participation in the BAP is reatedidoifidentially, Participation in diy program or treatment thraugh the
EAP will ot be disclosed 1o the Taven witkout. the participant’s: wrilien pavmlsston. In cases where
participatien in the BAR s required as: a canditign of employment, the sirployee will be required to
permit the Towzt to be iiformed snly ahétties e smyployee is panticipating as.required tle., keeping
schedyled appointments). The faregolng confidentiality provision: shall adt prevant the Town from
receiving the resulls of any testingpecitied wnder Sectivn D above,

VoL




ATTACHMENT B




15 INJURY LEAVE .

Members of the Police Department who are injured in the line of duty shall receive full pay

while their ineapacity exists, or until the date of their disability reticement. All as sot out in the .
Massachusetts General Laws, All injuries and reourrences of injuries shall bereported as
vequired by the City of Haverhil’s policy titled “Reporting a Work-Relatod Injury”, The rigles

of the parties that are set forth in this Agreement shall be supplemental to those which now exist -
in the Ordinances of the City of Haverhill and the General Laws of the Commonvwealth of
Massachusetis, more specifically, Chapter 41 thergof, ,

Upon the reporting of on-duty injury or the reoccurrence of a prior injuty, the employee shall
submit to a physical/mental hoalth examination as ditected by the Chief of Police at the City’s
expense, and shall provide all relevait medical records. An employes who has been directed to
an oconpational health examination shall appear for said appointment. An employee on injured
leave may be required to submit to a physical/mental health examination at any time, as directed
by the Chief of Police, relative to the-injury for which the employee is on leave and shall provide
all relevant medioal records.

Injured/Sick Leave —Light Duty: An employee on injured leave asa result of an on-duty injury
may, at the Cify’s option, be required to return to pesform those police functions thata medical
doctor certifies that the employee could perform without aggravating the injuty. An employee
using sick leave time becawse of an injary may, at histher option, retan to work fo perform
whatever potice function a dostor certifies that the smployee can do without aggravating hig/her
mjury.

The dootor shall be a doctor proposed by the City and agreed upon by the Association. The
Assaoiation shail respond to the proposal of the City as to a doctor within fhree calendar days,
otherwise, the City’s proposed doctor shall be deemed to be accepted.

An employes who is injured On~duty, who returas to work on light duty status, which isto
perform whatsver police fimction a dactor cartifies that the employes can do without aggravating
hisfher fnjury, may conseqt to be temporarily re-assigned to another shift than hisfher current
assigned shift, if the Chief of Police and the Officer both consent 0 the temporary shift change.
An employes who is injured Off-duty, who returns to work on light duty stams, which is to
pesform whatever polics function a dootor certifies that the employee can do without aggravating
hisfher it:njt:u:y1 may be temporarily re-assigned to another shift than hisher current assigned shift,
at the discretion of the Chief of Police.

Offivers that gonsent or are otherwise assigned to the temporary shift change, who are reassigned
from Barly-nigits or Mid-nights to Days will not lose the 10% night shift differential. Also,
Officers that consent or otherwise assigned to the temparary shift change, who ate reassigned

from Days to Early-nights or Mid-nights will continue to receive the 10% night shift differential.

The'; Asgociation agrees to the immediate implementation of these revised policies and that these
policies shall apply to all employees upon the grauting of injured duty leave or the )
commencemant of sick leave without any waiting period. In consideration the City shall pay -
annually to each eniplovee covered by this agreement a stipend of $300.00, to be payable the
first weok of Fsbruary of cach ysar scommenoing February 2014,




Code of Ethics
. Rule 110 Meals: N
Members of the Police Department shall be permitted to suspend patrol or other assigned activity, subject to
immediate call at ali times, for the purpose of having meals during their tour of duty. Meal periods shall be
. taken within the city, subject to modification by a supervisor. Meals shall be eaten with reasonable dispatch,
l allowing 2 maximum time of thirty (30) minutes, Members may suspend their police duty for one fifteen (15)
minute coffes break during the four (4) hour periad prior to their meal break and one fiftieen (15) minute coffee
break after their meal. Coffee breaks wil not be taken in conjunction with- meal breaks and must be taken
l_within the city limits, No more than two (2) marked vehicles (maximum three officers). may take tHeir break at
' the same location and time. This may be suspended or modified at any time by the supervisor for a specific
reason. Uniformed members who take meal and coffee bresks may do so only after clearance through
' dispatch. Inthe event of an emergency they may be required to suspend or forgo their breaks and/or meals.
A Civilian employees will receive a (60) sixty-minute mea| break.
y Rule 111 Unsatisfactory Performance — Sworn Officers: '
'Ofﬁcers shall maintain sufficient competency fo properly perform their duties and assume the responsibility of
-~ their positions.  Officers shall perform their duties in a manner that will maintain the highest standards of

efficlency in carrying out the functions-and objsttives of the Department. Urisatisfactory. performance may.be. .
kn

! dsmonstrated by a lack of owledge of the dpplication of laws required to be énforced: an unwillingness- or

inability to perfoim assigned tasks; the failure to conform to work standards established: for the officer's rank, - .
grade, or position; the failure to take appropriate action on the occasion of o €rimie, disorder; or other condition -

deserving. police .attention; - or, ahsence without. leave, «n ~addition ‘fo ather indicators of unsatisfactory ... «:

~ performance, the following, will be considered prima facle evidence of unsatisfactory performance: a written
: record of repeated infractions of fules, regulations; directives ‘or.orders. of the:Department. . =, - .-

Rulle112 - Unsatisfactor Performénce = Civilia Meribers; v . Lus e L
+CGivillai members of the RoliceDepartment - shalli-mantain sufficlent compgtency-to- properlyperform their

responsibilities of the civilian member's assignment; or absence without leave. In addition to other indicators of
. unsatisfaclory performance, the foliowing will be considered prima fascla evidence of unsatisfactory
performance: a written record of repeated infractions of rules, regulations, directives or orders of the
Department.

Rule 13 Alcoholic Beverages and Drugs in Police Facility:
Members of the Police Department shall not store or bring info the police facility or vehicle alcoholic beverages,
controlled substances, harcotics, or hallucinogens, except alcoholic beverages, controlled substances,
narcotics, or hallucinogens that are to be submitted into.evidence for safekeeping, or for disposal.

hallucinogens except when. prescribed in the treatment of members by a physician, dentist, or in the
performance of official police duties. When any controlied substance, narcotics, or haliucinogens are
prescribed, members ghall notify their superior officer. An Employee Assistance program imay be administered
through the office of the Chief of Police, when there is an indication of any drug dependency.

23




DOCUMENT 11—

_'.._c_r'rv OF HAVERHILL 91 /

In Municipal Council February 25 2014

ORDERED:
MUNICIPAL ORDINANCE CHAPTER

AN ORDINANCE RELATING TO SALARIES LAW ENFORCEMENT
: SUPERIOR OFFICERS

BE IT ORDAINED by the City Councit of the City of Haverhill that Document 40 of 2011 is hereby deleted and
replaced with the following:

Amend ARTICLE XXIll by the following:
1.5% Effective 7/1/12

‘ Start Year 1 Year 2
Captain $1,306.92 $1,382.30 $1,429.57
Lieutenant $1,191.05 $1,259.30 $1,302.13
Sergeant - $1,108.92  $1,172.11  $1,211.81

1.5% Effective 7/1/13
Start Year 1 Year 2
Captain $1,326.53  51,403.03  $1,451.01
Lieutenant $1,208.92  $1,278.19 §1,321.67
Sergeant $1,125.55 $1,189.69 $1,229.99

2.5% Retro back to 7/1/13

Start Year 1 Year 2
Captain $1,359.69  $1,438.11 §1,487.29
Lieutenant $1,239.14  $1,310.14  $1,354.71
Sergeant $1,153.69 §$1,219.44 $1,260.74

2.25% Effective last full payroll period of June 2014

Start Year1  Year2
Captain : $1,390.28  $1,470.47 $1,520.75
Lieutenant $1,267.02  $1,339.62 $1,385.19
Sergeant $1,179.65 $1,246.87 $1,289.10

1.25% Effective 7/1/14

Start Year 1. Year 2
Captain $1,407.66 51,488.85 §$1,539.76
Lieutenant $1,282.86  $1,356.37 $1,402.50

Sergeant $1,194.39  $1,262.46 $1,305.22




CITY -OF HAVERHILL

1.25% Effective 7/1/15

Start Year 1 Year 2
Captain $1,425.26  $1,507.46 $1,559.01
Lieutenant $1,298.89 $1,373.32 $1,420.03
Sergeant $1,209.32  $1,278.24  $1,321.53

Add the following section to ARTICLE XXIX:
F. The phase-out provided in other sections of this Article is modified to provide an annual educational
stipend of eight-thousand five-hundred dollars ($8,500.00) only to officers who meet the following criteria:

(1) Three sergeants who have been promoted into this bargaining unit as of the date of ratification of this
agreement who have a bachelor's degree or better in an accredited criminal justice program (including a law
degree); or

(2) Future promotees into this bargaining unit who were receiving the 20% payment for a Baccalaureat degree
or 25% payment for a Master's degree in law enforcement (or for a degree in law) from an accredited
institution as of February 19, 2014, the date of acceptance of this Agreement.

it is understood that the annual payments for the three sergeants referred to in sub-section (1) above shall
commence in November, 2014.

It is understood that the stipends under this section and section D are not included in base pay for any
purpose.

Amend ARTICLE XVIII - Injury Leave by adding the following:

Add "Attachment B". In consideration, the City shall pay annually to each employee covered by this
agreement a stipend of $300. It is understood that in Fiscal Year 2014 the stipend payment provided in the
last paragraph of Attachment B shall be made within sixty {60) days after the funding of this Agreement.

Amend ARTICLE XXIIl by adding the following:
Effective in the week following City Councit funding of this agreement - Detective Supervisor Pay shall be
increased to fifty dollars ($50.00) per week.

Appraoved as to legality:

City Solicitor

- PLACED ON FILE for at least 10 days

Attest:

City Clerk
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DOCUMENT 40

CITY OF HAVERHILL

In Municipal Coun¢il May 3 2011

ORDERED: o L
MUNICIPAL ORDINANCE CHAPTER SRETRY

AN ORDINANGCE RELATING TO SALARIES LAW ENFORCEMENT
) SUPERIOR OFFICERS

BE IT ORDAINED by the City Council of the City of Haverhill that Document 43-C of 2006 is hereby amended as follows:

I

* EFFECTIVE 7/1/2008 0%
EFFECTIVE 7/1/2009 0%
EFFECTIVE 7/1/2010 . 0% '
EFFECTIVE 7/1/2011 2% Start Year | Year 2
Captain $1.287.61  $1,361.87  $1,408.44
Lieutenant $1.173.45  $1,240.69  $1,282.89
~ Sergeant $1,092.53  $1,15479  $1,193.90

Delete cumrent ARTICLE XV - CLOTHING language and in its place insert the followlng ‘

Arficie XV - CLOTHING '

Each member of this Union will be responsible for’ 1he purchclse of Chevrons, Gold Braid, Brass and all other uniform markings
that have to be applled to the uniform to differeniiate the Superior Officers’ uniforms. It is hereby specifically agreed that any
protective equipment required by an officer for the performance of his/her duty shall be supplied by the City. Any
requirements for a new original issue or item of clothing or equipment prescribed by the Department shall be furnished to the
members of the Department ot the City's expense. This, however,-shall not include iterns of clothing or equupmeni used by the
members of the Department at their own request.

Elrimi'nqte ARTICLE XXill Section 3 - Hazardous Duty Pay

Eliminate ARTICLE XXXVIEI - Shooting and Legat Update Allowance

Amend ARTICLE XXIX - Educuﬂo-nul Incentive by the following:

The payments as described in paragraph B above shall be made in one annual payment, during November of each fiscal

year.

Approved as to legality:

William D. Cox, Jr., City Soliciior

PLACED ON FILE for ot least 10 days

Af’res’f'7 2_/(_,——- é’r’/’/

City Clerk &/
IN CITY COUNCIL May 3 2011 ‘ ‘
PASSED o 3 : - APPROVED:
Attest' % 5’ . . , -
Clty Clerk Mayor

ce: CITY CLERK, GENERAL CODE, AUDITORS, HR, POLICE




DOCUMENT  12-H : Cf, Qx

CITY OF HAVERHILL

In Municipal Council March 4 2014

Chapter 240

BRBPEREBRX

An Ordinance Relating to Parking
(17 Arch Avenue—Delete Handicap Parking)

BE IT ORDAINED by the City Council of the City of Haverhill that Article Xil, Section 240-85
Schedule B: Parking Restrictions and Prohibitions of the Haverhill City Code, as amended
be further amended, by deleting the following: 5 -

LOCATION : REGULATION HOURS/DAYS

17 Arch Avenue
In front of No. 17 No Parking 24 Hours

Arch Avenue

except for 1-24 hour
handicap parking space
at No. 17

APPROVED as to legality:

William D. Cox, Jr.
City Solicitor 7
PLACED ON FILE for at least 10 days
Attest:

City Clerk




§ 240-85 HAVERHILL CODE

Name of Street Location " Regulation

Altamont Street [Added 10-7-1997 by

Doc. 52-0; iepealed 6-24-2008 by Doc.

20-K}

Amesbary Line Road [Added 10-22-19964 by Doc. 18-0]
Both sides from its intersection with No parking
1-495 to its intersection with Old '
Amesbury Line Road

Angle Street [Added 10-31-2000 by Doc. 18-S]
- In front of 2 Angle Strect, spacetobe  No parking

located along Broad Street in front of 2
Angle Street (corner of Broad Street and
Angle Street), except for 1 24-hour
handicapped parking space at No, 2
In front of 24 Angle Street, except for | No parking
24-hour handicapped parking space at :
No. 24 [Added 4-3-2001 by Doc. 49-C]

Apple Street [Added 8-22-2006 by Doc, 29-T]
Apple Street on both sides and along the No parking
left side of 87 Hilldale for 72 feet

Arch Averue {Added 10-10-2000 by Doc, 18-Q]
In front of 17 Arch Avenue [Added No parking
j( 3.11-2008 by Doc. 20-C] _
23 Arch Avenue [Wepealed 7-10-2007
by Doc. 14-0]
In front of 30 Arch Averme, except for 1 No parking
24-hour handicapped parking space at
No. 30 [Added 10-31-2000 by Doc.
18-T} .
35 Arch Avenue [Added 8-14-2007 by
Doc. 14-R; repealed 1-8-2013 by Doc.
“21-N/2012} '
Arch Place [Added 3-2-1999 by Doc. 24-F]
Behind 52 High Street (rear), except for  No parking
1 24-hour handicapped parking space
Arch Street [Added 12-19-1989 by Doc. 9-T}]
In front of No. 7 [Amended 9-25-1990 —
_ by Poc, 34-N]

240:32

§ 240-85

Houwrs/Days

7:30 a.m. to 4:00 p.ra,
Mon. through Fri.;
anytime, Nov, 1 through
April 1

24 hours

24 hours

From November 15 to
March 15, and on the even

" gide only from March 15

to November 15

24 houts

24 hours

24 hours

04 - 01 - 2013




Crry COUNCEL

Jonn A, MICHITSON
PRESIDENT
ROBERT H. SCATAMACCHIA
VICE PRESIDENT
MELINDA E. BARRETT
WiILLIAM J. MACEK
WiLLEam H. Ryan
THOMAS J. SULLIVAN
Mary ELLEN DALY O'BRIEN
MECHAEL S. MCGONAGLE
CoLIN F. LEPAGE

February 26, 2014

TO:

RE:

Dear Mr. Pillsbury:

Crry OF HAVERHILL
HAVERHILL, MASSACHUSETTS 01830-5843

Mr. William Pillsbury, Jr,
Planning Director and Grants Coordinator

Delete Handicap Ordinance — 17 Arch Avenue

Crry Hau, Room 204

4 SUMMER STREET
TELEPHONE: 978 374-2328
FACSIMILE: 978 374-2329
www.cl.haverhifl.ma.us
dtyenci@cityofhaverhill.com

At the City Council meeting held on February 25, 2014 the following item was placed on the
agenda by Councillor McGonagle:

Doc. #9-H - Request for removal of a handicap parking space at 17 Arch Avenue

The Council would appreciate it if you would prepare the necessary ordinance and place it on the
next Council agenda. Thank you for your assistance.

Sineerely,

John A. Michitson, President

Haverhill City Council

JAS/bsa

encl.

¢: Mayor James J. Fiorentini
City Councillors
Police Officer Edward Watson




Haverhill

Economic Development and Planmin
Phone: 978-374-2330 Fax:978-374-2315 -

wpillsbury@cityofhaverhill.com

February 26, 2014 Lo

John A. Michitson, Council President
& City Council Members

City Hail—Room 204

City of Haverhill

RE: REQUEST TO DELETE THE HANDICAP PARKING SPACE
AT 17 Arch Avenue

Dear Council President Hart & Councilors:

As per your request dated 2/26/14 and the request dated 2/11/14 from Councilor
Michael McGonagle | am submitting a Municipal Ordinance amending a
previously approved ordinance, which will delete a handicap parking space at

17 Arch Avenue.

Sincerely,

kY

William Pillsbury, Jr.
Economic Development
& Planning Director

WP/lw

4 Summer Street--Room 201, Haverhill, MA 01830 - www.ci.haverhill. ma.us




CITy COUNCIL

JOHNM A. MICHITSON
PRESIDENT
ROBERT H. SCATAMACCHIA
Vice PRESIDENT
MELINDA E. BARRETT
WILLIAM J. MACEK
WiLLIaM H. Ryan
THOMAS J. SULLIVAN
Mary ELLEN DALY O'BRIEN
MICHAEL S. MCGONAGLE
Coun F. LEPAGE

March 14, 2014

Crry OF HAVERHILL
HAVERHILL, MaSSACHUSETTS 01830-5843

/(),,?,

TO: Members of the City Council

Councillor President John A. Michitson wishes to discuss violent crime in Haverhill.

Ci# Councillor John A. Michitson |

CrIrY HaiL, Room 204

4 SUMMER STREET
TELEPHONE: 978 374-2328
FACSIMILE: 978 374-2329
www.ci.haverhill.ma.us

citycndl@cityofhaverhill.com




Cxry COUNCIL

JoHn A, MICHITSON
FPRESIDENT
RoBERT H. SCATAMACCHIA
VrcE PRESIDENT
MEUNDA E. BARRETT
WiLETAM 1. MACEK
WiLiraM H. Ryan
THOMAS J, SULLTVAN
MaRY ELLEN DALY O'BRIEN
MICHAEL S. MOGONAGLE
CouN F. LEPAGE

March 13, 2014

CiTy OF HAVERHILL
HAVERHILL, MASSACHUSETTS (11830-5843

TO:  Mr. President and Members of the City Council

CrTy Hat L, Room 204

4 SUMMER STREET

TELEPHONE: 978 374-2328
FACSIMILE: 978 374-2329
www.ci.haverhill.ma.us

- citycnci@cityofhaverhill.com

16.0.2.

Councillor Mary Ellen Daly O'Brien would like to discuss the Winnekenni Park forest

thinning project.

Wy o

City Couficillor Mary Ellen Dgly O




CIrr COUNCIL

JokN A, MICHITSON
PRESIDENT
ROBERT H. SCATAMACCHIA
VicE PRESIDENT
MELINDA E. BARRETT
WILLIAM J. MACEK
WiLizam H. Ryan
THOMAS J. SULLTVAN
MaRY ELLEN DacLy O'BRIEN
MicHAEL S. MCGONAGLE
Couin F. LEPAGE

‘March 14, 2014

TO:  Mr. President and Members of the City Council

~ Crry OF HAVER|
HAVERHILL, MASSACHUSETI‘S_

Crry Haie, Room 204

4 SUMMER STREET
TELEPHONE: 978 374-2328
FacsiviLe: 978 374-2329
www.cl.haverhill.ma.us
cityencl@chtyofhaverhill.com

Councillor William H. Ryan requests a discussion regarding the Route 110 rest area that

was re-opened last year.

Ullieers H Ry

City Councillor William H. Ryan




CITY COUNCEL

JoHN A, MICHITSON
PRESIDENT
ROBERT H. SCATAMACCHIA
VICE PRESIDENT
MELINDA E, BARRETT
WiILLIAM J. MACEK
WiLLIAM H, RYAN
THOMAS J. SULLIVAN
Mary ELLEN DaLy Q'BRIEN
MICHAEL S. MOGONAGLE
COLIN F. LEPAGE

}Q,!,

CITY OF HAVERHILL

Crry Hatt, Room 204

4 SUMMER STREET
TELEPHONE: 978 374-2328
FacsIMILE: 978 374-2329
www.cl.haverhill.ma.us
yencl@cityothaverhill.com

9-T

57-8

57-Z

102

102-H

*84

*84 &
84A/13

HAVERHILL, MASSACHUSETTS 01830

DOCUMENTS REFERRED TO COMMITTEE STUDY

Communication from Councitlor Macek requesting a discussion regarding the Planning & Dev. 1/3/12

proposed Monument Square traffic divider/island,

Communication from Councillor Sullivan requesting a discussion regarding a compre- NRPP 3/26/13

hensive improvement and restoration plan for Winnekenni Park & Plug Pond Recreation area

Petition from Lap Nguyen requesting to purchase City property; a dead-end section of  NRPP 8/6/13

Worcester St., Map 534, Block16, Lot 29

Order: That the City Council of the City of Haverhill accept the provisions of Ch. 188,  Administration & 9/10/13

Section 19, of the Acts of 2010 which would increase the cost of living adjustment Finance

base of $1,000 increments each for FY14, FY15, FY 16 such that any cost of living

adjustment pranted by the Haverhill Retirement Board will be based upon $13,000 for FY14,

$14,000 for FY15 and $15,000 for FY 16

Communication from Councillor Daly O’Brien wishing to introduce Dave LaBrode NRPP 9/10/13

to discuss public signage

Communication from Councillor Sullivan requesting to discuss parking ordinances NRPP 10/8/13

on Hillside Place and Hillside Street. (Public parking lot, Map 516, Bl. 303, Lot 4A, referred to NRPP)

Communication from Councillor Macek requesting to discuss the Taxicab and Buses ~ Administration & 10/15/13

Ordinance Finance

Communication from Councillor Macek requesting to propose the establishment of an ~ NRPP 10/29/13

Adult and Senior Fitness Park

Ordinance re: Zoning, Amend City Code, Ch. 255, Table of Use & Parking Regulations Planning & Dev. 11/19/13

Page 8; to allow Medical Marijuana Dispensary/Treatment centers to be located onl

in our business parks '

Central Business District Parking Map and Ordinances Administration & 1/28/14
Finances

Ordinance re: Zoning, Amend City Code, Ch. 255, Table of Use & Parking Regulations Transferred to 211114

Page 8; to allow Medical Marijuana Dispensary/Treatment centers to be located only Administration &

in our business parks Finance




